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(Hi#h] Googings, B., “The Journey towards Corporate Citizenship in the United Stats :
Leader or Laggard?” , Journal of Corporate Citizenship , No.5, March, 2002
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74 L7V (Fombrun, C. J.) 1, 2—@HRL—k « F X ¥ 7120 kI ZEHI T - 7=
BRI A2 S8 L, REFHICREREDOZ Y Th B 7210 Th AR - BUARIKA O Pl
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PRI 2 TR D Z L IXTE R, L L, BURFIFEFEIZIIMS LT AW T
W, LT 57ebiE, Bt (ER) OFTHRT HLMIEITFR STV RN, &)
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(Hi#] Lawrence,A.T. & Weber,]., Business and Society.Stakeholder, Ethics,
Public Policy, 12th Ed., 2008, p.365.
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(Hi#] Fombrun ,C. J., “Three Pillars of Corporate Citizenship : Ethics,Social
Benefit,Profitability” , In Tichy,N M, McGillLA R and Clair,L St (eds.),
Corporate Global Citizenship : Doing Business in The Public Eye, The
New Lexington Press, 1997, p.27.
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W5 T RO 12 ThD0, ENENDOELIZHZEDEOFEFICE O TATEIHEH
(code) MHIEZINTWND, BlxiX, BARBEIZLOESD TORE] bbb, [FRHHE
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(Hi#h] Lawrence,A.T., Weber,J. & Post.J.E., Business and Society.Stakeholder,
Ethics, Public Policy, 11th Ed., 2005, p.322.

FIBIOEER(27) T, B OHI S RISB I DWW CTRERM I L I I T
Do TAUL., HIplc O TITHUIBHES IS EVE IR (B 20X, a8k, R, "o Y—
EADOHFMRE) ZEOX ) RERICHEE L CWETN?  EEHRL TV AEEE B
H30BHIF TSIV, LWIHIBMBEOEMIZHT HREIEZETHL (KK 6,

X% 6
Hrome fE o 3 E fEH I

(U IMEZE | R | Re¥
BE 53% 56% 47% 47%
NIVA T 35% 35% 34% 38%
W IR 32% 25% 45% 38%
= & 3k 26% 29% 23% 19%
1R 375 A %8 19% 13% 27% 19%
PR B 19% 19% 14% 26%
it D24 15% 14% 13% 21%
ZR— 14% 15% 14% 14%
FEHZR AN OEE 12% 11% 14% 12%
FX AR T 11% 10% 14% 9%
BHEFEE 10% 8% 10% 15%
ENEIES 2% 2% 3% 1%

(Hi#) Kinnicutt,S., “Corporate Citizenship in the United States” , Corporate
Citizenship Around the World : How local flavor seasons the global
practice, 2008, p.109.
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Be—H e MAR(b) T25@BEEE ) 238 LRI T
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XEDCERDM MDD, LW RNL—— 2 20 FECHITTNDED,

1) REFWICHEHEORM E I FHMT562 &, ZHIFEASEBASNTHND AR

T T 4 TIREO RN TRENICS bbb b D TH Y | 513 2% Hisaidh 2 BRI

gL LT TV D,

2) BB AE T L, RET 4T Y a Y — GEREIGRS) %) (philanthropy)

HHWNIa—RL—h - XTI ZOFREIIET D,

BT 5E, ERLOBENL, XY LNy ITRAVICH-TE, BET7 470 VR
E—HLWEEVRR - FE 7| DL RETHWEZIZIEFR—HL TWDH, BER
FTUTATIEENGDT 47— WNEXE T ORDICIFFAAN I TN
WZ EDDLND,

RAR ALy VR —OERTIE, Ta—RLb—h - FEU T EREERY VT 4 TN H
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— ke XU T ERIZER—-OBEKRE LTHIEL, BREAT T4 T2 a—KL— k¥
VDB REL LTESITTWS, 7a—L rAEH I, a—=RLr—§k - ¥
7 (LizddoT, 747 yabt—) 2k, 320E (OFx VT 1%t B4
DS (gift) . @FWHE (in-kind contribution) : L& 5 W IV —E XD L, @R T
VT4 T DREEET—E R EEOBE) N5,

COEINREET 4T —bb N Ea—RL— |k - XU T EEEOMEES R
TRIEE) 2 AR S L L2 AR & L TRV TW A HERIIEB ORI LIZLIZR O
H57—ATHY, Adidas D Ta—HKL—h X7« HA KFA2] (Corporate Giving
Guidelines) TlX, Z—HR L —h « FEL T L WHELHDOH & T3 XA ST bENT
I/\é(B)O
a—RL—F - FEL DI ODFRE
1) ¥+ v =291t (Cash donations)

2) BWE{+ Donations in kind

=]
JDD

- i
- =B
S INY

3) 42477 7 Corporate Volunteering

FIEBRARTEIRITM AT REORE GIR A TG U 7o #ulsl~ D SR TEE) X
1) A (EIC L 2%, v LIZSE&ERFAT)
2B ORI T 4 TIHH)
3)ARFER Al LT 3B
D 3NRNE—= NI,

SHTE, G¥7 47— Tk, REFELT7LVWIFHENMEDNLD KO
STETWDHR, £TZIZETEFRLEOMEL® 5,

7 4 7Yt — (philanthropy) (%, FEJRAYICIE, (BT 252 &) (to love) ZEMTHXY
ST RO philien & TAM + ) (mankind) % E5k5% anthropos 12 #1363 5 TR TH Y | Sk
BN, TF ¥ VT 0 (FEE) LWV IOITAIRIND K97, b FEBITF WA « AE (love of
mankind) | & L THILNTWS, b hEBITonE WD BEENLB I RbILD] O (KkD)
T4 7rYuE—Thbd LTI SEHRERL FMHTLIEEOERITHET 28T, B3k
DRJEL LT, MDD THAI N2 WHhITHRRERTRUSNDO L DRH 5D TIERNES ) 2 ?
EWVOEMPAHTE THEAREHETIIRNWEAS S, LLRns, FT 2 EEOEOERE FARD

- 16 -



LZENRHEETHD, ETIUE, 74Ty E—X DX T WS EERE AV N T
) THAHI, LWVWIBXHTTHD,

FROFITEZRIX, BET 470V E—20¥0E88 LOBRLBETHEX 5 Z LICER
ZEDLETRELWLETWD) Frulebi, FANZ (BE¥ET7 4TV E—ZEV R « F
EL STl LB TWAEDONRED—FHITHDY,
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(1) a—=Rb—h - FRXyy T L) bNET AU BTI960 FARIE 0 b AR
HHER—KRRD IR TILL b E ST % (Epstein, E. M., “Business Ethics,
Corporate Citizenship and the Corporate Social Policy Process:A View from the United States” ,
Journal of Business Ethics, 8 (8), 1989, p .583. ik : =7 A X A U R M EafliGR T{B3E
B, EETRIED, BIOREASERER - —aREORBRICRL L T) (=7A
FA 2 P ERREMAR T4l & RE bR EBORRR] SCRE, 1999 4R, 151 ~
— ), M7, ARFRCHEC JAUE, 1992 3 ABIE, a—ARL—h - vF X (v T)

(V) SEERBEICGORILOEYNRT AV A TRE I TUTE TV 2o,

IafifcE [T RO — — —th2 OB B2 5 7 A U W4R3E] B AR F 8T
feo1992 4R 319 ~—¥, Fr =7 v b (Kinnicutt, S.) (Z&AE, a—RL—h -
TRy T D= % 1990 FFRUTE S B A ST & 1960 FEIZZDIAE Y 2RO DT 2
DN & %, Kinnicutt, S., “Corporate Citizenship in the United States” , Corporate Citizenship
Around the World : How local flavor seasons the global practice, 2008, p.104.

(2) Bnaros, 0. E., Kopnopamuenas coyuanohas omeemcmeennocms : 36010y KoHyenyuu,Boic-
mias IKoja MeHepkMenTa, 2010, c¢.155.

B EBATHHAME TATHIZO R E R (&) DYFAL Yy TObH 0%

(DHEIF) 132000 FRPFAIC L < FHLE BTz, =& 21X, Morrison, J., “Corporate

Citizenship : More than a Metaphor?” , Journal of Corporate Citizenship, No.10, 2003 = i,

(4) Zadek, S., Third Generation Corporate Citizenship, Diageo, 2001, pp.4-14. %1%, [+ /L
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new economy of corporate citizenship, Earthscan , 2001.

(5) eperynos, C. I1. & Cemenenko, U. C., Kopnopamusenoe zpaxcoancmeo: Konyenyuu, muposas
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(6) Matten, D. & Crane, A., “Corporate Citizenship:Towards an extended theoretical conceptualiza-
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AT THEIE) 2T EBL (a extended view of CC) Z ¥ HH LT\ %, Matten,D. &
Crane,A., Business Ethics : Managing Corporate Citizenship and Sustainability in the Age of
Globalization, Oxford University Press, 2010, pp.76-79.

(MARA P ALy PRETRTRY X =201, B ¥ —TIE7 A U D OeETRIEE O
bz L CIREhZ B L T\ 5, L oA CFHMii2 & % (Kinnicutt, op.cit., p.104.), H72
T, RA R ALy DRETRE X =X 1983 FAIKTH Y | ZORROZFRIL [
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A 2017/04/25

(8) Fombrun, C J., “Three Pillars of Corporate Citizenship : Ethics,Social Benefit,Profitability” ,
In Tichy, N. M, McGill, A. R and Clair, L ,St (eds.), Corporate Global Citizenship : Doing
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%ﬁ——ﬁ%@%%ﬂﬁ%ﬁﬂﬁ?%Uwﬁ¥JEﬁﬁ%%%ﬁ 1992 4, =2 —A L
=k F Ry I T AV DB TR TE AR, T—RITE, B
& Mttt DRI LB OO B M EER) TR £ T TS MR %
BTt L THWLONTE] a2 b ThHDH (Epstein,E M., op.cit., p.588. R [FifHE
Fal. 162-163 =—),

(9) Kinnicutt, op.cit., pp.110-112.

(10) Googings, B., “The Journey towards Corporate Citizenship in the United Stats : Leader or
Laggard?” , Journal of Corporate Citizenship , No.5, March, 2002 (http://docserver.ingentaconn
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