B2 “EHLEFE BEORRM LI 2B &
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“BRD HEFE B&ED
R RBFICHT B &

BAEEHO 5 HELERE L TP & Tab S AL R (Bolton, S.)
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¥ < OMRE DS L UHERERDPEV AT TS Z ExHoT,
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CHEEZLTHOPRE LIZ LK LS &SI U TEOEFITERD DT
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ANHRBG L TN D,
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RBLIEEREUR) RbHsL LTHENZ Lo TEOEENE®RD HTFTH
2EWVZDHDROD, TXUT—HRED LI R FIZBWTEEND DR
DTHHID, Hx, AEASCEKKEEGD, HAKHMTEIDOALRZED L S 2
BEMICER LA E SN TNDIDEAD,

REZHIE, WE, TERDIEFE] ICEDOLIREREZADTED A
NERNWTWAATHA D I ?

HAIZ, REOF 1E TR L CE I EEOER) [Ekd 1%
TEWROER] RELT—<ICLTHE - /S, LIFLIEZ < OCHETH
AshTnd TE<mbie ()] MmXo—MThd, GF 11 EZTHENMTD)
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%

PUF, 9L, ¥ VU« <A J— (Cathrine Bailey) OWFSEILHE)
WZIEH L, B DEFICOWTOMENZNET, —HIZ, E0XHIcE
RIS L EN TE OB L ORISR E 0 TEER L2 ONEZ R
T5 (FH10E), iUt (BWD DEFOTIRRIL A IS IR cx 5 2 &
FHELRE) WbhiX [H#(E E¥Thy, ToEE2BEL T 79— —&
R Ry o TRIERE] Zia 22T 5 E1#E), #oihEzTo
BEWd HEFEOMIONEZ I ERE L., BEFEOMEE EET 2O T
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LW B ATz Cun b,
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Ei

(EEM— TR P OBEEEEALOBBMER — MICTET 2 L
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i

o

(2) Graeber,D., Bullshit Jobs: A Theory. Simon & Schuster, 2019 . (T 4 > K +
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2019 412 Journal of Management Studies DS [EM b 5% (Special
Issue: Meaningful Work: Prospects for the 21st Century) A FIfT &S T35, £
T, BHHDEFEOME, JRRE, #ER, 7rvRICd 2 2R & SRR
HERARGEET D 7RO LABH I TWD R, 2OFime LT TEES Lt
FEDOS5OD/NNT Ry A EEINTZ—XNRRD 5N TW5, Bailey,Cet al,

“The Five Paradoxes of Meaningful Work: Introduction to the special Issue ' Mean-
ingful Work: Prospects for the 21st Century’” V" TH Y, XA U —7=HITFERD
BHREGBL, 22123 [T Ry 72 B8ALGRS, LRIEL TV,

WERD TE%RHHHEE] RS R TE2FE 4 DRIE
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D3 hANEEY LD FIC TREICSDNAME] PThET (72550
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D == R ADZEL) VD) 2O0DRTICI - THEL S, EEELTH
Do ORI XAV, BRx RRGT I EIE A R T D RIS IEE R 2 R
M. R Z OB (— BEEROBERE LT Z E)FMRAEHE LW L
NN EDTH VBT N VWEIEZ L Z6THOTHH D,
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EARHENPTHD, EHIZ, LEARM&T T v b (Lepisto, D. & Pratt, M.) “23
BT 2 Lo Ic, RMESIERELEBECKET L2 05 BE bILFICEK
ZRMEETHRVEWVW I EENS BFRGE Vo e URIBEICER 2449
O TCHENRS ZHFEEZRIET DIZIEIART0THDL I ENRBIND,
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FH - BHFHOBE 2083 5aThs, LMW NTEHOTHY
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HolT, [BHd D Z LIt F~OWRENRMEKTH D] 23, ik [—
WERY < S0 - IR 70 Z2HIRY - WERTRY - MERISUIR & BRE DN TN S |
(= HE5D/NT Ky T R),

VWA FIE LIZRIENIRIEL TWAERTH D (03, R KL - TEENER
DX 2 FHO R T OIRIERABETOENTVDL I ERH D),

INHDONRT Ky 7 20 TEKRSM4EF MAEPRELIBATEZ (— #F
REEMERETE) RERMETHL, ZhHE2WNITERRT 2002 »
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2 TATITOWMRNSEEZOMRA~DA v —

TV XY —F, ERTHENLTE LD ICEWD B EFHOHRED
iz (2 ZICREL TV S MBA O A2 50 ) 8 L BERIC, EE
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L) &L BT, BRSGHLHFIZOVWTO YR L L TWnAEY, £ 2T,
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IAN=ALDH L THIBEN TER S HEFORBREBTALTND O, THEK
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ZORIT, BEWD HEFORBRICIE, TN EREOBERICED HONKD
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(Hi#]) Sandoghdar and Bailey, “What is meaningful work and why does it
matter? A guide for practitioners” , p.4. JEIX|{%, Rosso, B. D., Dekas,
K. H., & Wrzesniewski, A.. “On the Meaning of Work: A Theo —
retical Integration and Review” . Research in Organizational Behavior,

30, 2010, p.114
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